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TWU Contract Negotiations Communication Update

The TWU Negotiating Committees reconvened in Dallas, Texas the week of December 10-
14. During the week, members of all the TWU Negotiating Committees met with AA
Management.

On Friday, all the Negotiating Committees assembled to review all the proposals that had been
discussed and the Articles that were tentatively agreed to by AA and the TWU.

Below is each of the specific Negotiating Committee progress reports for the week.

Mechanic & Related Negotiation Update-For December 10™ -
14

The Mechanic and Related Negotiating Committee represents Aviation Maintenance Technicians,
Overhaul Support Mechanics, Aircraft Cleaners, Parts Washers in Title 1, also Plant Maintenance
Mechanics, Plant Maintenance Man, Utility Man, Cabin Cleaners in Title 2

The Mechanic and Related Negotiating Committee met with American Airlines management
and presented several contract proposals for discussion. These discussions were productive
and resulted in some tentative agreements being reached. Proposals to the following Articles
were discussed this week. For a full update of Articles passed to the company see the chart
below.

Article 13 Seniority Lists

Article 23 Attendance at Hearings, Investigations or Training Classes
Article 27 General

Article 28 No Discrimination and Recognition of Rights and Compliance
Article 33 No Strike-No Lockout

Article 35 Temporary Employees

Article 44 Moving Expenses/Optional Severance for Protected Employees



The following Articles were tentatively agreed to this week (for a full update of Articles TA'd
see chart below) by the TWU M&R Negotiating Committee and AA Management:

Article 10 Seniority

Article 28 No Discrimination and Recognition of Rights and Compliance
(This was previously Tentatively Agreed to on December 4" -reopened for language change
and TA'd)

Article 33 No Strike - No Lock Out
Article 35 Temporary Employees

Article 44 Special Moving Allowance

On Thursday December 13th a joint committee of both TWU and Management gave a
presentation on Reduction in Force Scenarios with respect to Article 15.

In the afternoon of Thursday December 13 the full Negotiation committee met with and
presented questions to a group of TWU Benefit coordinators from various locals in relation to
issues within Article 39 Physical Examination. The Benefits committee then was afforded the
opportunity to request additional information of Company based on their proposals to article
39.

During Lunch On Wednesday December 12 all of the TWU Negotiations committee visited the
Dallas chapter for Toys for Tots. Your representatives got to play “Santa”. The Marines who
sponsored this particular Chapter were very grateful for the gifts.

The M&R Committee will re-convene next month to meet with the company and continue
discussions. We wish all our members and their families a Merry Christmas and Happy New
Year.

We thank all of our members for your continued support.

Remember - Tentative Agreements reached during the course of negotiations on one
or more articles are not final and binding until agreements are reached on all articles
- nothing is final until everything is final.






